O-HS 015

a v v U a K a L £ a :.’/ d'
i‘ﬂiﬂiz‘!ﬂ!ﬁuﬂwﬁ\‘l1u3ﬂﬂ§3ﬂUU€u°ﬂﬂﬁﬂH1 N‘I‘i1'§lﬂﬂ1ﬁﬂiﬂm°ﬂﬂﬁiiu1ﬁi1“ﬂ AIIN 2

The 2"¥ STOU Graduate Research Conference

aJaamsnlasumunnuiluadwezaiaamsmunnumanisvesneniadnywisnanugnlv
R A v =
: nyaAn Ul saIneNIAeNYHIAZ]IINENIAINTDUNILUINA 120-240 1AE

!mmﬁﬁm%’uaammzwﬂémnmangamwuﬁmm

Actual Received and Expected Welfare of New Generation Y Professional Nurses
: A Case Study of 120-240 beds Private and Network Hospitals
in Eastern and Central Bangkok Metropolitan
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Abstract

The purposes of this descriptive research were to study 1) personal factors of
professional nurses new generation Y; (2) the level of actual and expected welfare of
professional nurses new generation Y; (3)compare the actual and expected welfare of
professional nurses new generation Y in private and network hospital with 120-240 beds
located in the eastern and central areas of Bangkok Metropolis.

The sample group comprised 188 professional nurses between the age of 23 and
30. All data were collected using self-administered questionnaire, consists of 2 parts; personal
factors and perception to the actual and expected welfare with the reliability value of 0.83.
The statistics used in this research were percentage, variance, standard deviation, and paired
t-test.

The results of this study found that: (1) the average age of professional nurses new
Generation Y was 27, registered nurses at 93.9%, and 40% work in outpatient department
The average work experience was at 3 years, in which 72.2% had previously worked at other
hospitals and their average income was 27,197 baht; (2) the levels of the actual amount of
welfare received were at the moderate to high level, compared with the high level of
expectations Personal factors differentiating the expectations of the amount of welfare were
that different work position had the highest gap between the expectations, while age, work
experience, prior experience, income and departments had the same level of high
expectations; and (3) actual and expected amount of welfare received were statistically
different at the rate of 0.05, considering the highest differences were rewards and bonuses
while the lowest was safety aspect.
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